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box score 


Standing as of August 31, 1951 
MOTIONS (Accepted Candidates submitted by Union) 35 
MOTIONS (Department to department—Approved by 


526 





MOTIONS, or TRANSFERS (From Non-Selling to’ 


ing, Stock, etc.) 


10 





CEMENT (Accepted candidates submitted by Union) .. 21 
ICEMENT (Layoffs placed in jobs other than ones re- 


’ from) 


53 





INSTATEMENT (From layoff to original job—challenged 


13 
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ity and Campus 
lasses Readied — 


1-S has launched a “back 
bol” movement all its own. 
ject is not just learning, 
ning to be better, more 
Union leaders. 
Cornell Class 
ing the highly successful 
d institute on the Cornell 
&, the Union received re- 
from many Shop Stewards 
fecutive Board members for 
such course. 
Ralph Campbell, Director 
ENew York State School of 
tial and Labor Relations, 
the school would wel- 
another Local 1-S_ group. 
feekend of October 27-28 has 
aside. The school will ar- 
housing accommodations 
precreational program. 
ftentative schedule calls for 
in Labor Law, Labor in 
and The Role of the Shop 
id and Executive Board 
er in Labor Relations. 
City Classes 
the response to the ma- 
red in the Cornell classes 
énthusiastic, the Union is 
Ying to arrange for the same 
‘to be given at a weekend 
here in New York. No 
las been set for this study 
, but announcement will be 
shortly. 
For New Stewards 


four week course in Ele- 
Grievance Procedure will 
en for new Stewards. The 
will be held on Monday 
B starting October 29th at 
al Martinique. 
® course, which has been of- 
yeral times previously, has 
of great help to inexperi- 
P phon Stewards. Through 
Mmiques acquired in the 
fom, they have found griev- 
id other departmental prob- 
Pasier to handle and resolve 


; Flatbush Class 


than twenty Shop Stewards 
t Flatbush Store are en- 
a similar elementary 


ich is scheduled to begin 


on Monday, October 8. 

The Brooklyn course is the first 
to be given in that borough. Pre- 
viously, some Stewards had _at- 
tended classes given in New York. 

Enrollment 

Shop Stewards and members of 
the Executive Board who desire 
more information or wish to en- 
roll in any of the above classes 
with the exception of the Flatbush 
course, should see Education Di- 
rector Dick Pastor at the Union 
office at once. 

In most cases the size of the 
classes will be limited, and applica- 
tions will be accepted on a first 
come, first served basis. 

There is an enrollment fee of 
$1.50, of which $1 is returned 
upon completion of the course. A 
Cornell University “diploma” is 
awarded to students who meet the 
attendance requirements. 


Union Promotion S$ ystem 
Proves Real Protection 


Time, effort, money and determination are the ingredients that have combined to transform the word of 
the contract into the reality of a promotion system that works. The smoothness of the operation is a tribute 
to the men and women who, day after day work at it, supervise it and protect it against violation. 

Notwithstanding the fact that a total of more than 650 members 
have directly benefitted from the Union’s established procedure since 
the beginning of the year, there are many members who are almost 
-ompletely unaware of the existence and the functioning of this apparatus, 





Job Review 
Plot Bared 


The company’s use of Job Re- 
views as a “union-busting device” 
will be the immediate target of an 
all-out campaign led by Local 1-S, 
President Sam Kovenetsky an- 
nounced, 

After several weeks of study- 
ing reports and sifting the evi- 
dence, the Union has _ positive 
proof that supervisory personnel 
in the stores have been carrying 
out a vicious anti-union campaign, 
with the knowledge and consent 
of management policy makers. 

The Local will use all the means 
at its disposal to bring these facts 
to the attention of the entire mem- 
bership. A leaflet campaign will 
name the executives involved, will 
give direct quotes of statements 
made by them and will prove be- 
yond a doubt that each and every 
job review is part of a master plan 
designed to weaken and destroy 
the fighting effectiveness of the 
Union. 

President Kovenetsky, at a meet- 
ing of the Union’s Staff, said, “we 
must completely expose and stop 
the company’s attempts to divide 
and destroy us. Every member of 
our Union must be alerted and 

(Continued on page 4) 





OPEN CONTRACT 
HEARING HELD 


Response to the first “open hear- 
ing” 
spirited, but limited according to 
Committee Chairman William At- 
kinson. 


on the Local 1-S contract was 


A group of 919 Department 
workers, headed by Shop Stew- 
ard Estelle Sage appeared to offer 
their reasons for proposing ex- 
ceptions to the store-wide seniority 
system now in effect. Clara Drazan, 
158 Department urged that the 
contract be revised to guarantee 
no reduction in pay for workers 
who are transferred to avoid a lay- 
off. She also proposed that the 
Union seek to win a 35-hour work 
week and that the merit area be 
eliminated and that contractually 
guaranteed automatic increases be 
extended to the maximum rate of 


all jobs. 


Max Wald, acting chairman of 
the Committee at its first sitting, 
advised the group that other hear- 
ings will be conducted and urged 
more active participation in them. 





Education and acquired skill in se handling of Union problems means greater benefits and security for all. 
Steward enthusiasm for Cornell courses has led to the planning of an October weekend on the campus. 


Each day, the Union receives 
from the company, lists contain- 
ing such vital information as jobs 
that are open to hire and jobs that 
are open to promotion. A weekly 
layoff list is also received. Along 
with its list of promotional jobs, 
the company advises the Union of 
its candidate for the position. The 
names on the layoff lists are 
checked immediately against the 
Local’s records to make sure that 
each worker’s senjority has been 
respected. 


Questionnaire Checked 


The company’s candidates for 
better jobs are checked to see if 
they are the most senior persons 
eligible for the advancement. If 
the record shows that a more se- 
nior person is available, a new set 
of Union wheels begin to grind. 
For now its is the member’s Bet- 

(Continued on Page 4) 


Stewards Win Year 
At College--With Pay! 


Two usually 
vocal and mili- 
tant Shop 
Stewards, Al- 
phonso Ramsey 
and Armand 
Sottile, were 
left speechless 
when they 
learned that 
they were two 
out of the 
three success- 
ful Union car 
didates for a 
full year of col- 
lege training in 
Labor and 
M an agement 
Relations. 

The third 
Union candidate, Violet McMon- 
agle, was accepted by the compan 
but rejected by Manhattan Col- 
lege, because it is not a co-educa- 
tional school. 

When the candidates were called 
in and asked if they would take 
advantage of this opportunity to 
study while the company paid 
them full salary and tuition rhete 
was hardly a sound. Looks of dis- 
belief spread over the faces as they 
started “searching for the gim- 
mick.” 

As they became convinced of the 

(Continued on page 4) 
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BRANCH STORE NEWS 












PARKCHESTER 


Sorry to be so lafe in reporting that William 
Kauffman, formerly of Pl, has been in the 
Army Air Force for the last six months .. . 
Ann Caccaro’s (P4} son Dan left for the 
service last week . . . and Nancy Smarelli 
(PKP) is saying farewell to her husband 
while we are about to say so long to James 
Dolan (PKR) ... Elsie Johnston (P6) reports 
that her son, Bill, has just shipped out to 

- F Japan . . . That all adds up to a lot of man- 
Georgine Staib * power from this tiny portion of the map... 
Alice Boler (P7) is the proud grandmother of a baby boy. And being 
a grandmother is so much easier than being a mother! . . . Both 
Patricia Cross (P4) and Helen Argentina (P11) are leaving to await 
the Stork. Which is a nicer way to spend the time than most. . . 
Believe It or Not Dept.: Terry Lea and Helen Redman have both 
finally found apartments! It might be that their theme song is now 
Praise the Lord and Pass the Furniture . . . Our Parkchester Divisional 
meeting is scheduled for Oct. 17th at the Chester House. Let’s all make 
sure that we are there. When we help make the decisions that guide 
our Union we also help guarantee a maximum of fighting strength when 
our committee goes in to negotiate—so let’s do our part for victory!! 






































































WHITE PLAINS 


We were sorry to learn that our reporter, 
Jack Kenny, has resigned. Your correspon- 
dent, for the time being, is George Francis. . . 
Now that vacations are over and all the Stew- 
ards and Board members are back—let’s get 
on our toes. We have discovered a number of 
violations, which, if let go, could become very 
serious. The situation of having our girls carry 
heavy merchandise from the bins and climb- 
ing dizzy heights is being resolved — and 
quick! . . . We also find a shortage of sales 
help in many departments. The Stewards of those departments have 
written grievances, many of which have been resolved with promises of 
proper coverage and additional help . . . Congratulations to Henry 
Malgrande for his heroism which earned him a citation from his Com- 
manding General . . . Also glad to learn that Keith Toucey has earned 
his Marine’s Corporal stripes . . . Joe Travers is out of the hospital and 
will be back with us soon . . . Best wishes to Mabel Pember, better 
known as Penny, and sponsor of W9, on her marriage to Supervisor 
George Brandon . . . The Stewards meeting on September 18 was one 
of the best yet. Gus Selino joined the steward ranks and promises to do 
a good job. Plans are now being made to meet the X-mas rush with 
decent schedules. 





George Francis 


FLATBUSH 


Sitting in the Women’s Recreation room 
were Mae Weigand, Margie Nailor, Suzie 
Glickman, Helen McGrath, Rita Hyland and 
Rita Yetman—all eating diet box lunches .. . 
Helen Ryan (Lingerie) out ill... Ann Finn, 
formerly PT Flyer, now PT in Children’s 
Shoes and Kitty Madden is temporarily in 
Lingerie ‘New Shop Stewards—Viola 
Whormer and Bertie Zweigenhoft. They re- 

Sea place Josephine Bergman and Lil DiCannio 

Dave Markowitz ... « Dolores Casserma will now assist yours 
truly in making Credit Union transactions . . . Eva Weinstein (Chil- 
drens Wear) out with a broken back. We'll do what we can to make you 
comfortable, Eva . . . Lillian Moskowitz (Tables) is still out ill—also 
Mae Levy . .. First it was pinochle, then rummy, then casino—now 
it’s checkers, with talk of a tournament coming . . . Shop Steward classes 
scheduled to begin on October 8 for Flatbush stewards . . . Exclusive 
for females—among the many who have followed my recommendation 
to even greater loveliness and have found it around the corner are Miss 
McDade, Ellie Schneider and Kay Cogliostro . . . Is Laura Mellon going 
to Boston for a visit—and if so, what’s his name? Whom does Oscar 
Babb have in mind ?? Twins that are never separated—Mary Bavely 
and Rhea Sabran . . . That’s all!!! 


JAMAICA 





We were all sorry to hear that Mae Cooney 
(J4), Rose Curcio (J2), Grace Lamps (J2), 
Bea Stanzione (J7) and Noviello Webb (J3) 
are all out ill. We hope they will all be well 
soon and join the Tearoom in wishing Mar- 
garet Kehler a speedy recovery from her sinus 
seige .. . We were all glad to see Manny Good- 
man back again in full force . . . The store is 
again being canvassed for bowling enthusi- 
asts. There are going to be many cold nights 
and bowling is a good indoor sport. We also 
have a swimming program at the Hotel St. George, with discount tickets 
for Union members. We. shall all be prepared to do our part to see that 
management comes across with a really substantial wage increase when 
we go in to negotiate. While most salaries have stood still the cost of 
living has kept going up. We can only get the increase we need by 
showing management that we are united in our efforts to settle griev- 
ances and together in our striving for better working conditions. Even if 
we have disagreements over other things, let’s not let anything interfere 
with the only thing we have that management really respects—OUR 
UNITED STRENG H!! 





Vincent Moscato 
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C10 CONVENTION HIGHLIGHTS 


By Vice-President GEORGE GURIAN 


The recently concluded New 
York State ClO Convention was 
highlighted by sharp attacks on 
the Wage Stabilization Board, on 
the administration of the City of 
New York and on “creeping fasc- 
ism” in America. 

While our Local 1-S delegation 
regarded much of the work ac- 
complished at Lake Placid as rou- 
tine, it was generally felt that the 
reports by Emil Rieve President 
of the Textile Workers Union, 
Michael Quill, President of the 
Transport Workers Union and 
Frank Rosenblum, — Secretary- 
Treasurer of the Amalgamated 
Clothing Workers, were particu- 
larly impressive in view of the 
fact that all three men are Vice 


Presidents of National CIO. 


Rieve Assails WSB 

The Wage Stabilization Board 
bore the brunt of Rieve’s attack. 
While he pledged solemnly that 
CIO would continue to prosecute 
the fight for a fair deal for labor 
despite the AFL’s withdrawal from 
the United Labor Policy Commit- 
tee, he scored heavily the WSB’s 
policy of wiping out hard-won 
gains achieved by Union bargain- 
ing or striking. 

He called the Convention’s at- 
tention to the fact that on many 
occasions Unions had won sub- 
stantial gains through militant ac- 
tion, only to be told by the Board 
that they had to surrender part of 
the victory because it was in excess 
of the amount allowed by law. He 
sharply demanded changes in the 
law and the Board so that labor 
can survive. 


Quill Charges 

Transport President Michael 
Quill denounced tthe city’s plan to 
take over a se@tion of the Long 
Island Railroad as an “eight mil- 
lion dollar steal,” that would 
eventually cost the people of the 
city more than 40 millions. He 
urged a State investigation and 
challenged the city leaders to a 
full debate on the question. 

Mr. Quill re-emphasized the 
need of the city’s police for trade 
union representation. Low wages 
of all municipal employees was 
attacked as a threat to the organ- 
ized workers in the city. 





FREE 
LEGAL AID CLINIC 
Local 1-S Attorney 
Robert Silagi 
at the Union Office 
Every Wednesday 
5 to 7 PM 











“Creeping Fascism” 


Amalgamated Clothing Work- 
ers Secretary-Treasurer Frank Ro- 
senblum pointed to what he des- 
cribed as an atmosphere of fear 
and hate in this country and said, 
* We have begun to institute thought 
control. We challenge the loyalty of 
men and women on the basis of 
rumors, whispers and poisen pen 
campaigns ... A wave of legisla- 
tion, beginning with the Taft- 
Hartley Act and the Smith Act and 
embracing the McCarran Act and 
similar measures, has created, in 
effect, a parallel legal system super- 
seding the Bill of Rights, the Con- 
stitution and our traditional body 
of law. 


“This is a dangerous movement 
toward fascism, representing a real 
threat to labor and liberal elements 
in the community. This reactionary 
movement is deliberate and being 
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engineered by those who wo 
substitute fascism for democraey 
even though they seek to create 
impression that it is being diregtg 
against the communists. . 

“Just because communism j; 
the evil it is,” he said, “there is 
double duty imposed on all of 
to avoid the traps set for us } 
the communist manipulators ay 
propagandists and, at the s 
time, we must avoid setting tray 
for ourselves.” 
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Cash Discounts Held 
Better Than DA Credit 


With only 91 days until Christ- 
mas and the usual period of com- 
paritively heavy spending, the 
company’s DA policy for employ- 
ees moves into the spotlight. 

Employee discounts, however un- 
wisely they may be allowed, - are 
granted only to workers who have 
a DA. Those who prefer cash 
transactions as the safest way of 
keeping the family budget balanced 
are denied even the limited dis- 
count benefits. 

Those who have accounts are ex- 
posed to hounding and harassing 
if their records show balances past 
due. But all too often the hound- 
ing is based on inaccurate records. 

The understaffed DA depart- 
ment cannot even hope to keep 
perfect account recards. In their 
absence, management is frequently 
forced to rely on bluff and intimi- 
dation. 

In one recent instance, a Union 
member was shocked when he was 
told that he had a past due balance 
of more than $35. By good fortune 
he had a complete set of statements 
and stubs which showed no bal- 
ance. 

His first letter to the company 
_enclosed a complete summary of 
his deposits and purchases. . He 
was confident that the matter would 
be adjusted. 

To his gstonishment he received 
in reply a letter from the DA Con- 
trol Division advising him that 
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the matter had been turned ¢ 
to them for collection. 

Less patiently, this time, f 
member wrote back and told? 
company that he had offered pre 
that his account was not ove 














drawn. He asked the company we D 
show proof that it was! Thnggeveryone els 
months later, his letter was siggagtee with ; 
unanswered. No confirmation, Mjmen must re 
apology—just arrogant sileneMand to free} 
Similar experiences, shared MUCH 
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demand that no accounts be neo - 
sary for discount buying and? winded =e 
the DA office be properly st rom free ir 
to guard against error and Wor minds ; 
founded dunning. WE LI 
The officers of Local 1-S woullithe people, 


like to know how more pe 
feel about this problem. Write yt 
letters to the Local 1-S NEWS. 


intelligent ( 
tratic instit 
throughout 
for civil lib 
of the Negr 
4 national 

interests of 
fion that Pp 
Memployec 
WE J 





HEALTH PLAN NO 


If you plan to take a leave 
absence for ‘more than 30 days 
if you leave the store and wi 
continue your Health Plan 
age on a direct payment 


YOU MUST see the Local 






’ 











Health Plan Consultant at _ 
eait an Consultan effect; 

Union office within 30 days } es on 
the end of the month in which }™™ a | 
leave the store. Protect you OUR) 


— protect your family — P 
your benefits. Be sure to cé 
the Union office on time! 
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courage and vision 

HE APPLAUSE THAT RANG out at Lake Placid was in 
nse to a fine speech, but more than that, it was a tribute to 
sion and the courage of CIO’s Vice President Frank Rosen- 
. He was, we assume, expressing the sernitiments of many mem- 
Pof the Amalgamated Clothing Workers union, of which he 
eeretary-Treasurer. He was also putting into words what many 
¢ delegates to the CIO State Convention felt when he warned 
st, “guilt by association, by innuendo, by gossip is making a 
ekery of our vaunted American jurisprudence and feeding the 
gynical propaganda of the communists. Our civil rights are insidi- 
being impaired, restricted and curbed.” 

HE WARNED HIS AUDIENCE that the Taft-Hartley act, 
the Smith act and the McCarran act are superseding the Bill of 
Rights, the Constitution and our traditional body of law. He was 
blunt in his statement that, “This reactionary movement is. . . 
being engineered by those who would substitute fascism for de- 
mocracy.” . 

“SURELY,” HE SAID, “I do not have to remind a trade 
ynion audience that labor unions were and are the first victims 
of fascism. That was so in Mussolini’s Italy, in Hitler’s Germany 
and is 80 now in Franco’s Spain and Peron’s Argentina.” Speaking 
of our government's ties with such men as Franco, Brother Rosen- 











































































plum asked, “Do we really believe that the men who destroyed the 
trade unions in their countries, or enslaved them, will be our rock 
of strength when the chips are down? 
democracy with the enemies of democracy. In the war with com- 
Mi munism, the fascists are a liability and a disaster . . .” 

THE VERY FACT THAT many of the CIO delegates re- 
garded the speech as an act of courage gives substance to the speech 
Mitself. No one likes to be a “yes-man,” yet in today’s political climate 

there. are many who chose silence rather than the possible conse- 
quences of dissent. 
| THE RIGHT TO DISAGREE is one of our proud heritages. 
fhat right is one of the distinguishing marks of a democracy. We 
believe that the suppression of this speech by our daily newspapers 
is a grave dis-service to the people and the principles for which we 
stand. We believe that by his attack on repressive legislation and 
on hysteria Brother Rosenblum has made a major contribution to 
the preservation of our democratic system. We share with him the 
belief that the affairs of government “must not be left to the 
party hacks, the demagogues, the plotters, those who would rob 
Hus of our liberty and our gains and cynically plunge us into world 
strophe.” 


... We simply cannot defend 
































unionists and as citizens to know the 
problem. We must also know what can 
be done to help make democracy con- 


We Do ? tinue to work. Ours is a grave responsi- 
e ie . ‘ 
bility, which must be taken seriously. 


WE DO NOT EXPECT TO agree that 
everyone else says and does. Neither can we expect everyone to 
agree with all that we believe in. But in a democratic society all 
Men must retain the cherished right to disagree, to offer new ideas 
mand to freely speak their mind. 

MUCH OF OUR STRENGTH as a nation has come from 


with everything 


a tich freedom. We have long prized the fact that after all the long- 
nd tm minded speeches, after all the denunciation and after all the facts 
stafigg'tom free investigation are in, we have been left free to make up 
ind Wer minds and to back up our judgment with our vote. 

a WE LIKE IT THAT WAY because we are confident that 
> WOUNE the people, given all the facts, will continue to make the kind of 
nal elligent decisions that have made our country and its demo- 
WS, |tilic institutions the envy of hundreds of millions of people 


throughout the world. We still have some way to go in the fight 
for civil liberties that will grant and protect the rights and lives 
the Negro people, We still have a long road to travel to regain 
* National labor law that will properly regard and protect the 






as interests of labor. We have yet to achieve social security legisla- 
wish that provides adequate care for our sick, our needy or our 
n cove Memployed. 

it DS )6=CM WE JOIN HANDS WITH our millions of union brothers and 
















ts who are dedicated to the fight for FEPC, for the enactment 
M effective civil rights laws and for the repeal of the Taft-Hartley 
eet and all other repressive legislation. 

» OUR LOCAL 1-S LEGISLATIVE Committee is our guide to 
Mion. Let each and every member do his share and we can be 
Me that democracy will continue to work for the good of all. 
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It cannot be enough for us as trade . 


To the Editor: 


Just a few lines to express my 
appreciation and thanks to the 
Welfare Board for their lovely 
get-well cards and gifts I received 
before and after my operation. 

It is wonderful to belong to such 
a good Union and to know that 
they take such interest in each and 
every member. ; 

I look forward to receiving the 
Local 1-S NEWS. In that way I 
know just what is going on. 

Thank you again for your kind 
thoughts. 

Sincerely, 


Ruth Walter, F4 


The following letter was written 
to President Kovenetsky. 


Dear Sam: 


On December 24th, 1950, I 
resigned from Macy’s and moved 
down here to Hyattsville, Mary- 
land. 

In due time, I sought employ- 
ment in Washington as a sales- 
clerk (part time) and eventually 
accepted employment at Julius 
Garfinkle in their linen, bedding 
and carlin merchandise depart- 
ment. They are not organized and 
the conditions there are poor for 
the salesclerk. 

It is considered a serious offense 
to be ill, The buyer does every- 
thing to make the “offender” ill 
at ease—and this is only one form 
of intimidation. é 

This, of course, made me appre- 
ciate more and more the advan- 
tages which we enjoyed at Macy’s, 
thanks to Local 1-S. 

Is there any hope of a strong 
CIO coming this way? It seems to 
me that this is a fertile field: What 
do you think?. , 

They also have a very low wage 
scale. 75 to 90 tents per hour for 
experienced clerks! 

My wish is that those who take 
their union for granted could see 
these clerks who have given the 
best years of their lives and now 
fs a reward know only fear. 

God bless our union! 

Sincerely, 
Emma Louise Black 
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the 
LOCAL 1-8 
Federal Credit Union 
Save* — Borrow 
the Credit Union way 
Come to the Union today 
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Except...! 


Local 1-S has filed a sharply 
worded legal exception with the 
National Labor Relations Board 
in response to the decision writ- 
ten by one of its examiners in the 
case of Local 1-S vs Local 1115E 
of the AFL Retail Clerks. 

The decision, which upheld the 
validity of the election held at 
Ludwig Baumann, would postpone 
for at least another year the right 
of the workers involved to another 
election. 

Local 1-S has asked that the 
examiner’s decision be set aside 
and that the Board again give its 
attention to the hard facts of the 
unfair labor practise charge. 
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"As I've always said, prices will go down when supply catches up with 
demand.” 





PROPOSED CONSTITUTIONAL CHANGES 


It is recommended that the following amendments to the Con- 
stitution effecting membership and procedures of the Welfare Board 
be made. These amendments will be voted on at the General Member- 
ship Meeting to be held at Manhattan Center on Tuesday evening, 
October 30th. 


Article 10 


Section 1, At the general membership meeting in October of every two 
years there shall be nominated and elected an Elections and Objec- 
tions Committee consisting of eleven (11) members for the purpose 
of conducting the election for all officers of the Union, excluding 
divisional representatives and the election of seven* (7) additional 
members to the Welfare Board. 


Section 2. Nominations of all officers and Welfare Board members shall 
be made by petitions prepared for this purpose by the Elections 
and Objections Committee and bearing the signatures of at least 
one hundred (100) members of the Union in good standing at 
the time of the signing of the petition, except that petitions for 
nominations to the Welfare Board from branch stores shall be 
signed by at least twenty five (25) members in good standing in' 
each store. 


Article 12 


Section 2. The Welfare Board shall consist of the Financial Secretary as 
chairman, the. Trustees, the President and seven additional mem- 
bers to be known as Welfare Board members at large. Three of the 
members at large shall be chosen to represent the Herald Square 
store and one from each of the branch stores. ‘ 


$100.00 
$200.00 





Section 9. Members of six months standing 
Members of over one years standing 





Section 10. The death benefit shall be paid to a beneficiary designated 
by the member in a form furnished by the union and filed with 
the Financial Secretary. If no beneficiary is designated, the death 
benefit shall be paid to the estate of the deceased member. 


Section 11. These benefits will be payable within 30 days after receipt 
of a copy of the death certificate. 

Section 12. Any indebtedness due the Union by a deceased member may 
be deducted from the death benefit. 


* Italicized words represent changes or additions to the existing Consti- 
tutional provisions. 





First Notice 
GENERAL MEMBERSHIP MEETING 
TUESDAY, OCTOBER 30th, 7 P.M. 
MANHATTAN CENTER 
$2 Assessment to the Welfare Fund for unexcused absence 


Admission by 1951 Union card only 



















Administrator Bill Roschak checks the file to make sure that company 


has respe 


cted seniority in restoring people to jobs after layoff. 


Administrators Mabel Murther and Bob McLean ~y the member's 


Better Job Questionnaires in search for candidate 


opening. 


or promotional 


Promotions ... 


(Continued from page 1) 
ter Job Questionnaire that is re- 
ferred to. It is from that source 
that the Union obtains information 
concerning a worker’s qualifica- 
tion for a given promotion. 

The Local has devoted consider- 
able time and money to the set- 
ting up of an elaborate file system 
based on the information supplied 
by each member who has filled 
out and returned the form. 

The file cards are coded to show 
at a glance the job preference in- 
dicated by the member. If mem- 
bers have stated a desire for the 
type of opening described on the 
company’s list, their cards are 
then studied to see if their length 
of service and their ability has 
earned them the right to the pro- 
motion. If ther@ are one or more 
people in that category, who have 
greater right to the job than the 
company’s candidate, the Union 
promptly challenges management’s 
choice and submits its own candi- 
dates. Thirty five members were 
placed in better jobs by this meth- 
od by the end of August, 

If the search of the records re- 
veals that the company’s selection 
does have both the required seni- 
ority and ability, the Union ap- 
proves the promotion. A total of 
526 candidates were thus cleared 
by the Union. This high percent- 
age of correct placement reflects 
company knowledge that the Union 
carefully checks each of its acts. 


Recall Rights 


After the promotion list has 
been thoroughly examined, the 
Union scrutinizes the openings 
submitted by management as “open 
to hire.” Here the job is to make 
sure that the rights of layed off 
workers -who are eligible for re- 
call are fully protected. In many 





Grievance Roundup: 1-5 Charges Job 
Reviews are Used As ‘Union Buster” 


(Continued from page 1) 
must become an active fighter for 
his own self-preservation. Half- 
way measures will do no good. 

“We must name names. We must 
present the facts. We must expose 
every executive who is a part of 
this plan. We must mobilize the 
people in every department for an 
all-out fight-to-the-finish.” 

The seriousness of the issue be- 
came increasingly apparent as 
Shop Stewards and Administrators 
reported an increasing number of 
obviously unjust reviews. The pat- 
tern became clearer still when the 
facts indicated that active union 
members were being denied excel- 
lent ratings, while individuals col- 
laborating with management were 
being pushed ahead through the 
loaded job review system. 

The boldness of the plan reached 
new depths when an executive ad- 
vised a union stalwart that she 
would get an excellent rating only 
if she would take care of more 
than one customer at a time. This 
crude blackmail and speed-up at- 
tempt was made despite company 
ee which specifically tell 
salespeople to handle only one 
customer at a time, and to “ac- 
knowledge” waiting customers! 
And despite the further fact that 
it is well known to management 
that the Union is working for the 
full enforcement of the regulation 
as a means of safeguarding mem- 
bers against trumped up protec- 
tion cases! 

While written grievances should 
continue to be filed in each in- 
stance that warrants, it is appar- 


ent. that only the concerted efforts 
of the entire membership will suc- 
ceed in breaking the back of this 
company plot. 

For the facts—watch the leaflets 
and read the Local 1-S NEWS. 
For the action—follow the lead set 
by your Steward and your Floor 
Committee. 


o * - 
Arbitrator Benjamin Roberts 
gave the Union a surprise blow 
when he ruled in favor of the com- 
pany on both the question of over- 
time pay for workers in Flatbush 
in connection with the extra night 
opening during “Flatbush Day” 
celebrations and the case of Spon- 
sors who worked later than their 
6:15 p.m. schedule. 

In both cases, the arbitrator in- 
terpreted the contract in accord- 
ance with the company’s argu- 
ments, 

While the Union can do nothing 
more about these cases at the pres- 
ent time, it was indicated that the 
wording of the contract which al- 
lowed these situations to arise 
would be changed at the earliest 
possible moment. 

* * * 

Marty Shiffman of the 4th Floor 
Soda Bar checked with Adminis- 
trator Tom Raffaele to see if he 
was being paid the correct amount 
in view of the fact that he was 
ordering supplies for his Bar and 
the one on the 5th Floor in addi- 
tion to his regular duties, The 
Union investigation and action 
won a completely new rate for the 
work. Formerly the pay range was 
$35.50 to $44, It is now $39 to 


$50.50. That meant an $3.50 raise 
for Marty, which Macy wanted tq 
make effective as of May 23. The 
Union took the extra time and 
fought for retroactive pay back 
to his February employment date. 
The raise and the rate change again 
prove the value of a grievance and 
the power of the Union. 


Stewards Win ik 


(Continued from page 1) 
seriousness of the offer and the 
Alphonso 
said, “I’m very proud that the 
Union feels this way about me. [ 


opportunity Ramsey 


can’t express my feeling in words, 
but you can be sure that whatever 
I do will always be for the good 
of this Union.” 


His Union brother and new 
schoolmate, Armand Sottile said, 
“I. just can’t believe it. I think it’s 
wonderful . . . the very best break 
of my entire life!” 


Said President Sam Kovenetsky, 
“the entire Union has reason to 
take pride in the selection of two 
outstanding representatives of Lo- 
cal 1-S. We hope that this will 
mark the beginning of a program 
that will help the deserving work- 
ers through school, so that they 
may make a maximum contribu- 
tion to their work. We are proud 
of, and we congratulate our three 
candidates, and hope in some 
measure to be able to compensate 
for Violet’s disappointment.” 


Bill Roschak, after finding a company error, calls management to, 
lenge their action. A written challenge is also filed for the 





cases, the Union search will show 
that while no worker has rights to 
a particular job there are workers 
whose skill and past experience 
suits them for the opening. .In 
such a case, the name of the 
Union’s candidate is submitted to 
the company. A total of 53 of a 
possible 79 jobs were filled in that 
way in the 1951 period ending 
August 31st. 

The Local challenged and won 
in thirteen instances where man- 
agement had failed to properly 
reinstate workers to the jobs from 
which they had been laid off. 

New Opportunities 

One highlight of this close 
Union supervision has been the 
movement of workers from non- 


selling jobs into the selling q 
sion. Past company practise 
made it virtually impossible f 
person, regardless of his le 
of service and degree of abilit 
make such a transition. The 
has, however, succeeded in 
ing the ice with promotions of 
with more than twenty year 
service from-elevator jobs to 
ing and from such other Non 
ing jobs as Receiving into 

Each of these moves has of 
broader earning opportunities 
had ever before been availablg 

In every case the member 
Local 1-S know that their 
based on their seniority and 
ability, are being fully and 4 
protected. 





1-S Bowlers Play 
For Fun and Prize 


Four Local 1-S bowling teams 
rolled the first strikes and spares 
of the new season on September 
20. 

Additional teams will be formed 
until October 11th, when tourna- 
ment play will begin, 

The gals outnumbered the guys 
by five to one at the outset, but 
the battle of the sexes is becoming 
more evenly balanced. 

Play begins at 8 p.m. every 


Thursday evening at the Natig 
Bowling Arena, 23rd Streef! 
8th Avenue. The cost for 
games is $1.20, including tipa 

The Union is offering pri 
just about every division that 
be thought of from winning 
and individual to high average 
high series, and best man 
best woman. 

For lots of fun the Union# 
meet the gang every Thursday 





PERSONALS 


TO SHARE—Lady wanted to share 5 room apartment on 100th 3 
off Central Park West. Phone Olympia, Ext. 2700, Monday—Friday 
TO SHARE—Large three room apartment to be shared with 4 

two young ladies. On Riverside Drive. See Miss Gazal, Dept. 85, 3 








MEDICAL PLAN — for the name and address of the doct 
nearest you CALL the Union Office — LA 4-9714 or Associatt 
Physicians Medical Group — BU 8-4296 (Night or Day). 
plete schedule of fees available upon request. 

BLOOD BANK — If you need blood from the Blood Bank CAR 
Elizabeth Hammond at the Union Office — LA 4-9714. 
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